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* Creating new knowledge
* Telling good stories

* |dentifying opportunities for
collaboration/partnerships

* Motivating action

* Measuring & communicating
Impact
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Dashboard Confessional: What data has
taught me about people and places
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MEASURING The Innovation-based Regional Economic Development Model
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INNOVATION | Prosperity |
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5 http://www.compete.org/storage/images/uploads/File/PDF%20Files/Regional_Innovation_Guidebook.pdf



Productivity vs. Compensation

300%
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Economic Policy Institute

6  http://www.theatlantic.com/business/archive/2015/02/why-the-gap-between-worker-pay-and-productivity-is-so-problematic/385931/



reNEW East Arkansas

East Arkansas

Planning & Development District

View, explore and download community data within the
EAPDD with our interactive map.

Map layers can be downloaded as KML files to be used with Data tables located underneath the map can be downloaded as Excel compatible CSV files by
clicking on the download icon next to the table name in the box above the table. For all comments and feedback in improving this interactive map, please contact

. This map is optimized for desktop experience.
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East Arkansas

Planning & Development District
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REPORTS RESOURCES CONTACT

OR

Select one of the

SIX PILLARS

to explore the statewide data

Get Started
ELECT AREGION
Click the map to begin A FLORIDA 201.3

evaluating regional data INNOVATIO! z OMI
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East Central Florida Regional Planning Counc Population Counts, Estimates
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'E;-:» 5 :-'::; :-:e' ;"3 ::si:-';-Il:.': 19.6m

http://floridarpcscorecard.com
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SWOT Analysis
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= Waorkfarce tumover as
population ages
Warkfarce supply doss
not meet demand due to
praparedness, participation,
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Population cutmigration
Timely adaptation i
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= Unmet demand for
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Southside Planning District Commission

PERFORMANCE DASHBOARD

LAND

% of Industrial Sites Vacant

PEOPLE

High School On-Time Graduation Rate

CAPITAL

# of LCDC Loans Approved

% of Downtown Buildings Vacant

Community College Completion Rate # of Micro-Loans Awarded to Small Businesses

# of Building Permits Issued

College Level Graduation Rate # of Grant/Loan Applications Submitted

CDBG Housing Rehab Grants Awarded

——————— for Infrastructure/Planning Projects
Avg. Median Value of Houses built 2010-2013

Unemployment

Personal Income # of New Business Starts

Value of Land Per Acre

Employment Growth Local Option Sales Tax Deposits

Avg. # of Days on Market

Poverty Rate # of Small Business Innovation

$ of Parks and Recreation per Capita

Average Weekly Wage Research (SBIR) Grants

Local Education Expense/Pupil

Travel Expenditures in District

11 South Hill, VA http://www.sovaeconomy.com



Region 2000 Local

Economy Dashboard

TALENT ENTREPRENEURSHIP REGIONAL QUALITY
OVERVIEW DEVELOPMENT & INNOVATION EQUITY OF LIFE

_ ] Regional Performance Indicators
Region 2000 Partnership
TALENT DEVELOPMENT
Economic Dev Council
) ¥ Educational Attainment Rates
Local Govt Council e
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The Dashboard provides ENTREPRENEURSHIP & INNOVATION
independent and objective data

on how the Region 2000 > New Business Starts

economy is performing in six

key areas. It covers recent € Stage || Establishments

trends and will be updated on a . .

regular basis. It is designed to 4+ _Small Business Innovation Research
track local economic (SBIR) Grants

performance and to spark local > STEM Employment

conversations about building a

more competitive regional +> Broadband Access

economy.

Lynchburg, VA http://region2000dashboard.org €2 Churn Rate
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CHARLOTTE - COLLIER - GLADES - HENDRY - LEE - SARASOTA _ L _
In the event of a natural or man-made disaster event coourring in the region, SWFRPC, when

requested, will be available to assist counties, communities as well as coordinate with state,
federal, and other agencies toc

Develop and/or implement a recovery timeline;
4 implement a recovery plan (long-term recoveny);
¢ Utilize a post-disaster window of opportunity;
Prioritize redeveloprient foous;
COMPREHENSIVE Assist with historic preservation and restoration;
Reduce dizaster wulnerability through land use and development regulations;
ECO N OM IC Address post-disaster redevelopment planning for various types of infrastructure and

DEVELOPMENT | public faclities; and

= Agsist commaunities with improved and alternate projects.
STRATEGY

PLAN 2012-2017 i CEDS Goals and Objectives - Building the Pillars - Resiliency

1. TALENT SUPPLY & EDUCATION

Goal 1.3: Enhance the quality and quantity of Southweest Florida workforce.

3. SWOT Finding: Southwwest Florida's demographics suggest future workforoe
availability is a concern.

Trend Analysis: The age distribution of Southwest Florida's population is
generally older than the U5, presenting a potential challenge for future
waorkforce availability. Onby one county in the SWF region (Hendry) has a median
age lower than the national population. Median age in southwest Florida’s other
counties ranges from eight to twenty years older than LS. median. The early-
miid career population (age 25-44) in SWF is 19.6% of the region’s total
population, compared to 26.5% for the U.S. population. In 1990, Southwast
Florida's age 25-44 cohort accounted for 25.3% of the region's total population.
Southwest Florida's age 25-44 population has shown signs of growth lately, but
still remains below where it was before the 2008 recession.

Southwest Florida Regional Planning Council
Economic Development District Since 19

SMART Goal #1; achieve average annual population growth rate of at least 2.0%
[19o0s level) in the age 23-44 cohort betwesn 2015 and 2020.

SMART Goal #2: Achieve average annual labor force growth rate of at least 3.0%
during 2015-2020 [historical average lkeading up to 2008 recession was 3.4%).

13 http://www.swfrpc.org/content/Economic_Development/CEDS/09-03-2015_SWFRPC_CEDS_Resiliency_chapter_rev.pdf



CHARLOTTE - COLLIER - GLADES - HENDRY - LEE - SARASOTA

b. SWoOT Finding: High unemployment is undermining workforce competitiveness
in some parts of the Southwest Florida Region.

Trend Analysis: There are nearly 40,000 unemployed people in Southwest
Florida (May 2015). While the region’s overall unemployment rate of 5.3% s
comparable to state and U5, rates, it varies considerably within the Southwest
Florida Region. Three countias in Southwest Florida have unemployment rates
that are well above state and national levels, induding Charlotte (6.0%), Glades
[6.8%), and Hendry (E.6%). Re-employment through education and skill

| COMPREHENSIVE y development would provide a significant boost to labor availability in Southwest
ECONOMIC ~ renes

DEVELOPMENT | T e

STRATEGY \ Objective 1.3.1: Assess transportation options that provide access to
PLAN 2012-2017 y workforce housing in close proximity to employment centers. Convene
3 & ; housing, transportation, and economic development providers to elevate
current needs and future opportunitias.

2. INNOVATION & ECONOMIC DEVELOPMENT
Goal 2.6 Diversify the Southwest Florida Economy

C. SWOT Finding: Southwest Florida economy is too reliant on Hospitality and
Tourism.

Trend Analysis: Hospitality and Touwrism is 19 .9% of total traded cluster
employment in Southwest Florida, compared to 11 4% for statewide econamy.
Historical average for Southwest Flonida is 17.4% (1988-2013). You want tourism
to grow, but not as a share of total traded econormy.

SMART Goal #1: Grow non-towrism expoert base at a rate fast enough to reduce
share of Hospitality & Towrism from current 19.9% of total traded cluster
employment in Southwest Florida to the region's historical average of 17.4% by

2020,
Squthwest Florida Regional Planning q?gpgil ' d. SWOT Finding: Southwest Florida has 3 comptitive advantage in Medical
Economic Development District Since 19¢ Devices.

Trend Analysis: Employment in the Medical Devices duster has nearly tripled in
SWF since 2007, growing from 474 jobs to more than 1,400 jobs. During that
time Southwest Florida has increased its share of total state employment in the

14 http://www.swfrpc.org/content/Economic_Development/CEDS/09-03-2015_SWFRPC_CEDS_Resiliency_chapter_rev.pdf



National Association of Development Organizations (NADO)

and the NADO Research Foundation
400 North Capitol Street, NW | Suite 390 | Washington, DC 20001
202.624.7806 | info@nado.org

NADO.org

Regional Strategies. Solutions. Partnerships.




